Brawley Public Safety Employee Association and the City of Brawley
Tentative Agreement

05/31/2022

The Brawley Public Safety Employee Association (BPSEA) and the City of Brawley (City) have
agreed to the following terms to amend their current Memorandum of Understanding:

Article 32 — Other Compensation
Add:
.10 Canine Assignment:

On duty: 0.75 hours shall be integrated in the officer’s regular work day without the accrual of
overtime and allotted for aspects of animal care and maintenance.

Off duty: The canine officer shall be compensated 0.75 hours at the rate of time and one-half
on days off per day for aspects of animal care and maintenance in accordance with MOU Article
12 - Overtime Pay. Any extraordinary work such as unanticipated trips for emergency
veterinarian care shall be compensated on a time and one-half basis for hours worked.

In case the canine officer is transferring the animal to another officer temporarily, that officer
shall assume the responsibilities of the canine officer to care for the animal. The temporary
officer shall be compensated at his or her own pay rate for the time the animal is transferred;
the canine officer shall not receive canine compensation.

For the City: For the BPSEA:

Tyler Salcido, City Manager Daniel Schlé er, BPSEA President




